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Abstract

Career progression for women academics to higher levels is not in proportion to their representation

within the profession. This paper looks at theories about this and relates them to current practices

within universities for allocating work. The management of workloads can disadvantage women

through a number of interactive factors. Interruptions in continuity of employment and fractional

contracts can work to exclude or hinder research activity, an area pivotal for higher progression. The

issue that many models for allocating work exclude research from their calculations exacerbates this.

Additionally this feeds off expectations that research work is conducted after hours at home, a feature

that women may find more difficult. Lastly a lack of transparency can allow areas of, often unwitting,

discrimination to go undetected through the skewed allocation of types of work not strongly

associated with promotion. The paper suggests a series of measures that might improve this situation.

(HRK / Abstract übernommen) Barrett, Lucinda, E-Mail: l.c.barrett@salford.ac.uk

Seite 1/1


